Excerpt from the 2008 edition of the Principles for Accreditation Southern Association of
Colleges and Schools
2.8 The number of full-time faculty members is adequate to support the mission of the
institution and to ensure the quality and integrity of its academic programs. Upon application
for candidacy, an applicant institution demonstrates that it meets the comprehensive standard
for faculty qualifications. (Faculty)
3.3.1 The institution identifies expected outcomes, assesses the extent to which it achieves
these outcomes, and provides evidence of improvement based on analysis of the results in each
of the following areas: (Institutional Effectiveness)
3.3.1.1 educational programs, to include student learning outcomes
3.3.1.2 administrative support services
3.3.1.3 educational support services
3.3.1.4 research within its educational mission, if appropriate
3.3.1.5 community/public service within its educational mission, if appropriate
3.4.1 The institution demonstrates that each educational program for which academic credit is
awarded is approved by the faculty and the administration. (Academic program approval)
3.4.10 The institution places primary responsibility for the content, quality, and effectiveness of
the curriculum with its faculty. (Responsibility for curriculum)
3.4.11 For each major in a degree program, the institution assigns responsibility for program
coordination, as well as for curriculum development and review, to persons academically
qualified in the field. In those degree programs for which the institution does not identify a
major, this requirement applies to a curricular area or concentration.
(Academic program coordination)
3.5.4 At least 25 percent of the discipline course hours in each major at the baccalaureate level
are taught by faculty members holding the terminal degree—usually the earned doctorate—in
the discipline, or the equivalent of the terminal degree. (Terminal degrees of faculty)
3.7.1 The institution employs competent faculty members qualified to accomplish the mission
and goals of the institution. When determining acceptable qualifications of its faculty, an
institution gives primary consideration to the highest earned degree in the discipline. The
institution also considers competence, effectiveness, and capacity,
including, as appropriate, undergraduate and graduate degrees, related work experiences in
the field, professional licensure and certifications, honors and awards, continuous documented
excellence in teaching, or other demonstrated competencies and achievements that contribute
to effective teaching and student learning outcomes. For all cases, the institution is responsible
for justifying and documenting the qualifications of its faculty. (See Commission guidelines
“Faculty Credentials.”) (Faculty competence)

3.7.2 The institution regularly evaluates the effectiveness of each faculty member in accord
with published criteria, regardless of contractual or tenured status. (Faculty evaluation)
3.7.3 The institution provides ongoing professional development of faculty as teachers,
scholars, and practitioners. (Faculty development)
3.7.4 The institution ensures adequate procedures for safeguarding and protecting academic
freedom. (Academic freedom)
3.7.5 The institution publishes policies on the responsibility and authority of faculty in academic
and governance matters. (Faculty role in governance)

